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ARTICLE 1: AGREEMENT
 
Section 1 
This agreement made by and between the Village of Owego, a municipal corporation organized 
under the laws of the State of New York and having its principal place of business at 178 Main 
Street, Owego, l\Iew York hereafter referred to as the "Employer", and the Owego Police 
Benevolent Association, a membership corporation under the laws of the State of New York 
hereafter referred to as the "OPBA". 
Section 2 
The terms of this agreement will be for a period of three (3) years commencing August 1, 2007 
and ending July 31, 2010. 
Section 3 
By resolution adopted January 2, 1966, the Village of Owego pursuant to section 207 (1) of the 
Civil Service law of the State of new York, defined the members of the Owego Police 
Department as an appropriate unit for Village employees for bargaining purposes and by 
resolution adopted January 15, 1968, the Village pursuant to section 207(2, 3) of the Civil 
Service Law, recognized the PBA as the representative of the members of the Police 
Department. Such recognition of the PBA as the employee representative shall continue. 
Section 4 
Contract negotiations can be reopened at any time by agreement of both parties. Negotiations 
on a successor agreement may be opened when either party serves written notice upon the 
other, not more than 120 and not less than 30 calendar days prior to expiration of the current 
agreement. 
ARTICLE 2: RECOGNITION 
The employer hereby recognizes the PBA as the sole and exclusive bargaining agent for full time 
police officer, sergeants and dispatchers: 
1.	 For the purpose of establishing wages 
2.	 For full time employees (scheduled over 32 hours/week) 
3.	 Excluding all seasonal employees, managerial employees, casual and irregular part 
time employees 
4.	 Specifically excluded are the Chief of Police, rank of Lieutenant and above, and 
support personnel. 
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ARTICLE III: UNION RIGHTS
 
Section 1 
The PBA will represent the members of the Police Department in negotiations and in the 
settlement of grievances arising from this contract. 
The PBA President or his/her designee shall be granted leave with pay to process grievances, 
negotiate collective bargaining agreements, attend NYSUPA conferences and seminars and 
attend to other association matters that may arise from time to time. Such leave shall be 
limited to 24 paid leave hours per contract year. 
Section 2 
The Village agrees to withhold PBA membership dues from the pay of each member of the 
bargaining unit who authorizes said withholding, in writing, to the Village Clerk-Treasurer, any 
member of the bargaining unit who does not authorize the withholding of PBA membership 
dues shall be subject to an agency fee as permitted by the New York State Taylor Act. The PBA 
President shall certify to the Village's Clerk-Treasurer, in writing, the amount of dues and 
agency fees per payday. The amount withheld shall be a fixed amount per payday per 
employee and shall not fluctuate with hours worked or any other variable function. The PBA 
will establish and maintain a procedure providing for the refund to any employee paying an 
agency fee who demands the return of any part of any agency fee deduction which represents 
the employee's pro-rata share of expenditures by the PBA in aid of activities or causes of a 
political or ideological nature only incidentally related to terms and conditions of employment. 
The PBA and all bargaining unit members waive any claim against the Village for deductions 
which, in good faith, are made or not honored as the case may be. It is expressly agreed and 
understood that the agency fee provisions stated above shall continue unless amended by 
express written agreement of both the Village and the PBA through collective negotiations for a 
successor agreement. The PBA shall not hold the Village liable for any claimed loss or 
reimbursement by its members of monies received by the PBA. The Village or any of its 
officers, elected officials and employees shall not be liable for any reasonable delay in carrying 
out such deductions. 
Section 3 
The PBA affirms, pursuant to section 207(3} of the Civil Service Law of New York State, that it 
does not assert the right to strike against any government; to assist or participate in any such 
strike; or to impose an obligation to conduct, assist or participate in such a strike. 
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Section 4 
The employer agrees to provide air conditioning in all patrol vehicles, a heated locker room and 
a break room for employees. All patrol vehicles shall be equipped with a first aid kit, road 
flares, and two (2) blankets. It shall be the responsibility of the Police Chief to make sure that 
ample supplies of these items are available to be placed in patrol cars. However, it shall be the 
sole responsibility of each Police Officer to make sure that equipment is actually in a patrol car 
at the start of his/her shift and replace items used or damaged during his/her shift. 
Section 5 
The Village of Owego and its Police Department are committed to providing a safe and pleasant 
workplace, given the nature of law enforcement duties. Should the PBA become aware of any 
actual or potential unsafe condition(s) involving one or more of its members, two (2) Village 
officials with the authority to address the issues shall meet with two (2) PBA representatives to 
discuss reasonable solutions or remedies to the unsafe condition(s). The PBA shall make such 
requests to meet in writing to the Police Chief and identify the unsafe conditions(s) it wishes to 
discuss. Upon receipt of such a request by the Village, the parties shall meet within ten (10) 
workdays (Monday-Friday excluding holidays). 
ARTICLE IV: SCHEDULE OF WORK 
Section 1 
The Police Department workday shall be a twenty-four (24) hour period, and shall be divided 
into three (3) eight (8) hour shifts. The first shift shall be (A) 1l:00pm-7:00am, (B) 7:00am to 
3:00pm, (C) 3:00pm-1l:00pm. 
Section 2 
The work schedule will be assigned according to shift bid. Shift bid will be posted every six 
months beginning January 1st of each year. Shifts will be assigned based upon seniority 
according to NYS Civil Service seniority for persons hired before 4/1/00. Persons hired after 
4/1/00 will be given shift preference according to longevity with the department. The Chief of 
Police (or other officer responsible for the schedule) will complete the schedule with the 
appropriate days off. Shift bids shall be completed at least ten (10) weeks prior to each six (6) 
month scheduling period and the work scheduled shall be posted at least two (2) months prior 
to the commencement of the six (6) month scheduling period. 
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Section 3 
To be eligible for a permanent appointment to a position in the Police Department, the 
prospective appointee must have a telephone, and if the service is disconnected from his 
residence it shall be cause for dismissal. 
Section 4 
The Chief of Police may place an employee on administrative leave or suspension with full pay 
until the Village Board can take such appropriate actions. Such actions are limited to cases 
where such suspension is in the best interest of the Village, the Owego Police Department, or 
the safety and well being of a Police Officer. 
Section 5 
The hours of work in effect as of the signing of this agreement for dispatchers and the school 
resource officer shall continue. However, the Chief of Police reserves the sole and exclusive 
right to place dispatchers and/or the school resource officer in the same hours as Police 
Officers (see Section 1 of this Article) with two (2) weeks advanced written notice. Any other 
change in hours of work shall require the mutual agreement of the Chief of Police and the PBA. 
ARTICLE V: VACATION 
Section 1 
Each full time employee after servicing one (1) year in the Police Department shall be allowed 
an annual vacation of ten (10) working days. 
Section 2 
After serving three (3) years of consecutive service, each full time employee shall be allowed an 
annual vacation of twelve (12) working days. 
Section 3 
After serving five (5) years of consecutive service, each full time employee shall be allowed an 
annual vacation of fifteen (15) working days. 
Section 4 
iAfter serving seven (7) years of consecutive service, each full time employee shall be allowed an 
annual vacation of twenty (20) working days. 
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Section 5 
After serving ten (10) years of consecutive service, each full time employee shall be allowed an 
annual vacation of twenty-six (26) working days. 
Section 6 
During an emergency, the annual vacation provided for herein may be withheld, and the 
number of hours worked per day determined by the Chief of Police or other officer responsible. 
Therefore, upon cessation of such an emergency each employee from which during such an 
emergency, a vacation or portion of a vacation was withheld, shall receive within six (6) months 
from such cessation, a leave of absence with pay commensurate with the number of days of 
such vacation withheld. 
Section 7 
Vacation requests shall be submitted at least twenty-four (24) hours in advance for up to three 
(3) days of vacation and at least one (1) month in advance for vacation days in excess of three 
(3) days unless the Chief of Police shall waive this condition. The date of vacation shall be 
determined by the Chief in accordance with the manpower needs of the Department. Where 
more than one (1) request is made for vacation falling on the same date, the employee with the 
greater longevity with the department shall have first choice (includes dispatchers). 
Section 8 
Vacation time may be accumulated to maximum of forty (40) days and employees shall be 
entitled to cash payment of monetary value of accumulated and unused vacation time, 
standing to their credit at the time of their separation from service for reasons of retirement, 
lay-off, resignation or death. In the event of death in service, such sums shall be paid to the 
surviving spouse or to the estate of the deceased employee within thirty (30) days of such 
death. 
Section 9 
All employees shall be allowed annual vacation without diminution of salary. 
ARTICLE VI: HEALTH, DENTAL INSURANCE AND EYEGLASSES 
Section 1 
The Village agrees to continue the current health insurance coverage through the Tioga County 
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Health Insurance Consortium at the current monthly premiums through and including 
December 31, 2009 or until such time as the Administrator of the Tioga 
County Health Insurance Consortium deems that such monthly premiums shall be increased or 
decreased as the case shall be. The employee contribution for family health insurance coverage 
under the Plan shall be 20% of the designated health insurance premiums and 15% of the 
designated health insurance premiums for individual coverage. 
Effective January I, 2005 the Village shall provide to the members of this bargaining unit the 
Excellus Blue Cross/Blue Shield 70-Day Health Insurance Plan (the Plan) through the Tioga 
County Health Consortium with the Master Medical portion of the Plan having a maximum 
annual deductible of $50.00 for an individual and an aggregate maximum of $150.00 annually 
for a family. Co-insurance under Master Medical shall be an additional $400.00 annual out-of­
pocket cost of an individual and a maximum annual aggregate of $1,200.00 annual out-of­
pocket cost to a family ($400.00 per person to a maximum of 3 persons under the Plan). 
Prescription drugs shall be subject to the Master Medical portion of the Plan with applicable co­
insurance as described above. Finally, the hospitalization benefit under the Plan will be the 70­
day hospitalization benefit as outlined to the Village and PBA by the representative of BC/BS of 
CNY on behalf of the Tioga County Health Insurance Consortium in negotiations. Any applicable 
premium increases during the term of this agreement, as determined by the Tioga County 
Health Insurance Consortium, will become effective upon the date determined by the Tioga 
County Health Insurance Consortium. 
The Village shall continue the Section 105(h) plan through Employee Benefits Solutions (EBS) 
pursuant to the applicable rules and regulations of the IRS Code. EBS will issue to each 
bargaining unit member a medical spending card (Master Card debit card) at the outset of each 
plan year, with the Village contributing $900.00 to each bargaining unit member's account, 
subject to a maximum cap of $2,000.00 at the outset of any plan year inclusive of aliI/roil-over" 
amounts remaining in any employee's account from the previous plan year. All rules and 
regulations of the plan document governing operation of this Section 105(h) plan are hereby 
incorporated by reference. 
Section 2 
The Village shall participate in and pay the entire premium cost for PBA in the CSEA ­
Employees Benefit fund Optical Plan known as "Platinum 12". 
Section 3 
All members of this bargaining unit shall be covered by a "flexible spending" program pursuant 
to Section 125 of the U.S. Internal Revenue Service Code. The program shall cover all employee 
contributions to the health/dental program, unless the employee request otherwise in writing. 
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Further, bargaining unit members may opt, on an annual basis, to tax shelter up to a maximum 
of $5,000.00 per calendar year for dependent care expenses and up to $2,000.00 per calendar 
year for unreimbursed medical expenses. The Village agrees to increase the annual maximum 
amount for the Section 125 medical flex plan from $2,000.00 to $3,000.00 effective January 1, 
2009. All federal and state regulations applicable to such plans shall be applicable to this plan 
and the provisions of the plan document are hereby incorporated by reference. The Village will 
pay any fees associated with the administration ofthis plan. 
Section 4 
Effective August 1, 2004 and thereafter, all future retirees must have at least twenty (20) years 
of service with the Village of Owego and shall have applied for, and be eligible to receive, a 
pension through the New York State Retirement System (i.e. the employee must in fact retire) 
in order to be eligible to continue in the Village's health insurance program as a covered retiree. 
Police officers transferring from other jurisdictions as police officers to the Village of Owego 
shall be credited with prior service as a police officer according to their amount of service as 
computed by the New York State Retirement System at the time of transfer. Any break in 
service of one (1) year or less does not constitute a break in service with the Village. Further, 
effective August 1, 2004, all eligible retirees under age 65 upon retirement from this bargaining 
unit shall contribute to the same annual amount toward health insurance as active employees 
contribute. Effective August 1, 2004, upon attaining the age of 65, such eligible retiree from 
this unit shall be placed on the Village's Medicare Supplement Plan and shall contribute 5% of 
the annual premiums. 
ARTICLE VII: PENSIONS 
Section 1 
The employer shall provide the new career retirement plan for police officers as provided for in 
section 375(i) of the New York State Retirement and Social Security law and optional twenty 
(20) year retirement plan as provided for in section 384 (0) of the New York State Retirement 
and Social Security Law. The employer shall provide the new career retirement plan for 
dispatchers eligible for Tire 1 or Tier 2 as provided for in section 375 (i) of the New York State 
Retirement and Social Security Law and Article 14 for dispatchers eligible for Tier 3 and Article 
15 for dispatchers eligible for Tier 4. 
Section 2 
The employer will provide a group Life Insurance policy in the amount of $10,000.00 for each 
employee. Further, the Village will arrange with the Life Insurance Company providing this 
$10,000.00 of coverage to provide additional coverage to employees wishing to purchase 
additional life insurance coverage at the employee's sole and exclusive cost. 
-7­
Section 3 
The employer will provide disability benefits as described under the DBL Law for each 
employee. The total of sick benefits plus disability shall not exceed the employee's regular 
wage. 
ARTICLE VIII: SICK LEAVE 
Section 1 
Each employee shall accumulate sick leave commencing at the rate of one (1) day per month. 
The total accumulation is not to exceed two hundred (200) days. Sick time up to a maximum of 
two hundred (200) days will be credited at time of retirement under one of the applicable 
retirement plans referred to above in Article VII: Pensions. Accrued sick leave will be paid by 
the village one (1) day for each two (2) days of sick days surrendered for reason of separation 
by lay-off, resignation or death. 
After three (3) consecutive days of sick leave an employee will submit a doctor's statement of 
inability of work. After twenty-five (25) consecutive days of sick leave the Village has the option 
to require a second doctor's opinion at the village's expense. Also after twenty-five (25) 
consecutive days of sick leave the employee is required to submit a doctor's statement showing 
the employee is incapable of working. 
In the event a member of the association is absent from work due to a prolonged illness and 
has exhausted his/her leave credits, his/her fellow members may donate earned leave time to 
the affected up to the amount accrued in (eight (8) hour donations only) by each donor. 
The following form will be used to record the donation of time: 
"I donate hours of sick leave to -', I 
understand that I relinquish any rights to compensation for this donation oftime". 
Any employee shall leave a telephone number at which the employee may be reached while on 
sick leave. Should the employee change his or her location, he or she shall notify the Chief of 
Police or his designee and shall have a phone number at the new location. 
Section 2 
Employees who have accumulated sick leave in excess of twenty-five (25) days may elect to: 
1) Retain those sick days in accordance with Section 1 above, or 
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2)	 Exchange them at a rate of two (2) days of sick leave for one (1) day of pay at the 
employee's then current daily pay rate at any time. 
3) Effective upon the signing of this agreement, the Village will agree to allow employees 
at time of retirement to cash-out sick leave based on the 2:1 formula as indicated in the 
previous paragraph 2 in order to pay for future retiree health insurance premiums. Any 
employee wishing to pay for future retiree health insurance premiums at time of 
retirement may do so by submitting a letter to the Village's Clerk-Treasurer at least 
thirty (30) days prior to his/her last day of work. Such a request shall specify how many 
days the employee wishes to cash-out for future health insurance contributions. 
Thereafter, but no later than ten (10) days prior to the employee's last day of work, the 
Village Clerk-Treasurer shall send the employee a notarized letter attesting to the dollar 
value of this sick leave cash-out transaction. Thereafter, in January of each year, the 
Village Clerk-Treasurer shall notify each such retired employee of the dollars taken to 
pay annual retiree health insurance premiums in the prior year, the new premium rate 
applicable to the individual retiree and the dollars remaining in the retiree's account. 
The Village will request an opinion from its auditing firm and, if necessary, the U.S. 
Internal Revenue Service regarding the taxable status of the dollars involved in this 
agreement. 
ARTICLE IX: BEREAVEMENT LEAVE 
Section 1 
Each employee shall be entitled to five (5) days leave with pay in the event of the death of a 
spouse, parent, child, brother, sister or parent of spouse. A maximum of two (2) days shall 
be allowed in the event of the death of a brother-in-law, sister-in-law, grandparents or step 
parents and step children of a current marriage. 
ARTICLE X: PERSONAL LEAVE 
Section 1 
All full-time unit members shall receive three (3) personal leave days per calendar year with 
pay. If none of the days are used during that year, one (1) day will be added to the unit 
member's cumulative sick leave bank. 
The purpose of personal leave is to provide a unit member the right of conducting business 
of a personal nature which they do not wish to reveal and which cannot be conveniently 
conducted at any other time. Further, personal leave may not be taken on either the work 
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day immediately before or after a holiday or vacation. In extenuating circumstances, 
permission may be granted by the Chief upon notification of such reason. 
The unit member must notify the Chief at least twenty-four (24) hours in advance that s/he 
is taking a personal leave day. If circumstances arise where the twenty-four (24) hours 
notice cannot be met, the unit member will provide to the Chief the reason(s) for taking the 
personal leave. In such circumstances, the Chief will not unreasonably refuse the unit 
member's use of the personal leave. 
ARTICLE XI: PAID HOLIDAYS 
Section 1 
The employee shall receive the following twelve (12) paid holidays during the contract 
period in lieu of transition days. 
1) New Year's Day* 
2) Martin Luther King's Birthday 
3) President's Day 
4) Floating Holiday 
5) Memorial Day 
6) Independence Day* 
7) Labor Day 
8) Columbus Day 
9) Veteran's Day 
10) Thanksgiving Day 
11) Friday following Thanksgiving Day 
12) Christmas Day* 
*These holidays will be observed on actual day of occurrence. All other holidays will be 
observed on the day designated by the Village. 
Section 2 
The Floating Holiday shall be taken at each employee's option, with at least twenty-four (24) 
hours advance notice and with the approval of the employee's supervisor. 
Section 3 
If the employee is not scheduled to work on the holiday the employee receives one (1) days pay 
for each of the listed holidays during the pay period in which the holiday occurs. If the 
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employee works on a holiday the employee will receive an additional time and one-half in pay 
for hours worked. The following procedure will be followed in taking a scheduled holiday off. 
Requests must be submitted twenty-four (24) hours in advance and only will be approved with 
sufficient manpower coverage. If an employee also can call-in or arrange coverage with other 
personnel, time of will be granted. Vacation and personal time will not be used for taking a 
holiday off. 
ARTICLE XII: UNIFORMS 
Section 1 
Any significant change in uniforms or equipment will require Village Board approval and 
appropriate funding will be determined at that time. 
Section 2 
It is specifically agreed upon that uniforms and related items are the property of the Village and 
must be returned in serviceable condition to the Village upon termination for any reason. 
Section 3 
The Village of Owego Police Department will provide the initial issuance of uniforms. (See 
attached list of initial issue for both police officers and dispatchers). 
Section 4 
The Village agrees to repair or replace any uniform or piece of equipment that is damaged in 
the line of duty. 
Section 5 
Effective August 1, 2003, the Owego Police Department adopted a quartermaster system for 
the issuance of uniforms to police officers and dispatchers. The Village shall prOVide for the 
cleaning and maintenance of such uniforms. Replacement of uniforms shall be on a "fair wear 
and tear" basis. 
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ARTICLE XIII: REDUCTION IN WORK FORCE AND REHIRING
 
Section 1 
It is contemplated that from time to time the Employer, for reasons of economy or work load or 
for such other reasons as may appear to make it desirable a reduction in work force, will adjust 
the size of the work force. Should it become necessary to layoff any employees, such 
employees will be offered the first opportunity to accept or decline whatever position next 
becomes available in the Village Police Department, provided however that such employee is 
qualified and able to take such position. Such employees shall also have the first opportunity of 
accepting or declining an offer of employment for the position held by him/her prior to his/her 
being laid off. 
Section 2 
The PBA representative shall be notified thirty (30) calendar days in advance of a reduction in 
the work force, except in the case of an emergency out of the Village's control. 
ARTICLE XIV: SCHEDULE OF SALARIES 
Section 1 
Effective August I, 2007 through July 31, 2010, the following pay increases and pay scales shall 
be applicable to all police officers: 
Category Years of Service Aug. 1,2006 Aug. I, 2007 (2%) 
Class I 
Class II 
Class III 
Class IV 
Date of Hire to 
Completion of 1st Year 
Beginning of 2nd Year 
To completion of 2nd Year 
Beginning of 3rd Year 
To completion of 4th Year 
Beginning of 5th Year 
And thereafter 
$31,200.00 
$33,800.00 
$36,400.00 
$42,640.00 
$31,824.00 
$34,476.00 
$37,128.00 
$43,493.00 
Category Years of Service Feb. 1,2008(2%) Aug. 1, 2008 (2.25%) 
Class J Date of Hire to 
Completion of 1st Year 
$32,460.00 33,190.00 
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Class II 
Class III 
Class IV 
Beginning of 2nd Year 
To completion of 2nd Year 
Beginning of 3rd Year 
To completion of 4th Year 
Beginning of 5th Year 
And thereafter 
$35,166.00 
$37,871.00 
$44,363.00 
$35,957.00 
$38,723.00 
$45,361.00 
Category Years of Service Feb. I, 2009(2.25%) August I, 2009 (2.25 %%) 
Class I 
Class II 
Class III 
Class IV 
Date of Hire to 
Completion of 1st Year 
Beginning of 2nd Year 
To completion of 2nd Year 
Beginning of 3rd Year 
To completion of 4th Year 
Beginning of 5th Year 
And thereafter 
$$33,937.00 
$36,766.00 
$39,594.00 
$46,382.00 
$34,701.00 
$37,593.00 
$40,485.00 
$47,425.00 
Category Years of Service Feb. 1, 2010 (2.25%) 
Class I 
Class II 
Date of Hire to 
Completion of 1st Year 
Beginning of 2nd Year 
$35,481.00 
$38,439.00 
To completion of 2nd Year
 
Class III Beginning of 3rd Year $41,396.00
 
To completion of 4th Year
 
Class IV Beginning of 5th Year $48,492.00
 
And thereafter 
The Sergeant shall be compensated at $2,500.00 above the Class IV salary for each time interval 
indicated above. 
Section 2 
Each OPBA unit member shall receive a one-time signing bonus payment of $425.00. This 
amount shall not be added to the base salary schedules above or used for any purpose to 
calculate overtime or other form of compensation. The payment shall be in a separate check 
and made no later than five (5) days after the ratification of the Agreement. 
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Section 3 
The amounts below shall be added to an eligible employee's annual base salary on the 
anniversary date of completion of the requisite years of service and are cumulative (Le. a Police 
Officer on the scale below will have had at least $2,150.00 in total over twenty (20) years added 
to his/her base salary). Employees already in the above longevity steps will receive only the 
difference between the amounts contained in this longevity scale. Effective August 1, 2008 and 
August 1, 2009, the longevity schedule shall be increased as follows: 
2007 2008 2009 
9 years through 14 years of service $400.00 $450.00 $500.00 
15 years through 19 years of service $650.00 $700.00 $750.00 
20 years of service + $800.00 $850.00 $900.00 
Section 4 
Effective August 1, 2007, $.65 per hour will be paid for hours worked between 11 pm and 7 am 
and $.40 per hour for those hours worked between 3 pm and 11 pm. Effective August 1, 2008, 
an additional $.70 per hour will be paid for hours worked between 11:00pm and 7:00am and 
$.50 per hour for those hours worked between 3:00pm and 11:00pm. Effective August 1, 2009, 
an additional $.75 per hour will be paid for hours worked between 11:00pm and 7:00am and 
$.55 per hour will be paid for those hours worked between 3:00pm and 11:00pm. The shift 
premium will only apply to hours actually worked during the above scheduled shifts. Shift 
premium shall not apply to overtime hours or any other paid leave time (Le. vacation, sick 
leave, bereavement leave, personal leave). The shift premium is only payable to those 
employees regularly assigned to the shifts referred to in the first sentence of this paragraph and 
is not transferable to another employee due to a requested shift change. 
Section 5 
The Village Board may waive the years of service required to reach a particular grade 
mentioned in the above sections, if the new employee has sufficient years of experience in the 
same or similar classification. However, benefits for such an employee shall be the same as for 
any other new hire. 
Section 6 
Everyone in specific class will stay in that class until expiration or promotion and no one will 
take a pay cut. 
-14­
Section 7 
Unit members shall be paid every other Thursday. The Village will make every effort to have pay 
checks available at the Police Department by 3pm. Unit members who will be on vacation on a 
give pay day can request their pay check by giving the Village Clerk-Treasurer a week's written 
notice. 
ARTICLE XV: CALL-IN TIME AND PAY 
Section 1 
In the event of an emergency or other circumstances for which the employee of the Police 
Department is required to report for duty during his off-duty hours, the compensation will be as 
follows: 
1)	 The employee shall be paid at the rate of one and one-half his/her hourly rate for each 
hour worked. 
2)	 Any employee covered by this contract shall be allowed a minimum of three (3) hours 
pay at the rate of one and one-half times his/her hourly wage for call-in duty for any 
time worked regardless of whether or not the time actually worked is less than three (3) 
hours. However, if he/she works more than three (3) hours, said employee shall be 
allowed one and one-half times his/her hourly wage for the time actually spent on call­
in. 
ARTICLE XVI: OVERTIME PAY 
Section 1 
Employees called upon to work in excess of eight (8) hours in anyone (1) twenty-four (24) hour 
period or in excess of forty (40) hours in any seven (7) day period shall be compensated in 
accordance with Sections 1 and 2 hereof. 
Section 2 
The time, during which an employee is off from work because of vacation, personal or sick time 
shall be considered as time worked for the purpose of computing overtime. Payment 
scheduled overtime compensation shall be made by the close of the next bi-weekly payroll 
period following the period during which the overtime was earned. No employee covered by 
this agreement shall have his duty schedule revised for the purpose of avoiding the payment of 
overtime. Duty schedules may be revised in case of emergency, sick leave or personal time off 
to another employee. The holiday day will be calculated into the forty (40) hour/seven (7) day 
workweek and count towards overtime pay. 
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ARTICLE XVII: PERSONNEL EVALUATIONS
 
Section 1 
All employees covered by this agreement will receive a personnel performance evaluation once 
a year for the period beginning August 1st and ending July 31st of the following year. 
Section 2 
The employer will develop a policy and procedure manual. The policy and procedures must 
receive PBA acceptance and approval prior to implementation. The evaluation form attached as 
Appendix "B" to this Agreement shall be used by the OPD unless otherwise mutually agreed. 
Section 3 
The employer will develop a form and rating scale. The form and rating scale must receive PBA 
acceptance and approval prior to implementation. 
Section 4 
A poor performance rating will not directly result in a disciplinary action. 
ARTICLE XVIII: LIABILITY INSURANCE 
The employer agrees to continue and maintain Police Professional Liability Insurance in the 
amount of $500,000.00 per person and $1,000,000.00 per incident or comparable insurance for 
the benefit of the members of the PBA. 
ARTICLE XIX: VILLAGE BOARD RIGHTS 
Nothing contained herein except where specifically stated, shall be deemed to modify, waive or 
extinguish the rights of the Employer, to exercise such powers granted it by various laws of the 
State of New York to carry out its duties and responsibilities established by law. Among the 
rights reserved is the right to determine the size and composition of the work force needed, the 
planning and scheduling of the work to be performed, and the means by which such work is to 
be accomplished. 
ARTICLE XX: GRIEVANCE PROCEDURE 
A grievance is a dispute or difference of opinion by an employee or by a group of employees 
(with respect to a single common issue) covered by this agreement against the Department 
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involving as to the meaning, interpretation or application of the express provisions of this 
agreement. 
In the event of a dispute between the public employer and the PBA, or any individual member 
there involving the interpretation or application of any term or condition of employment, any 
aggrieved party shall have the right to resolve the dispute in the following manner: 
A. POLICE CHIEF AND PBA DISCUSSION 
The dispute shall be presented to the Police Chief within fifteen (15) work days of its 
occurrence and discussed with the PBA and the grievant. If discussions between the 
Police Chief and the PBA fail to resolve the matter within five (5) work days, both the 
Police Chief and the PBA shall send a statement of the dispute and their respective 
positions regarding the dispute to the Mayor and the Police Commissioner of the Village 
Board within five (5) work days after discussions conclude. Thereafter, within fifteen 
(15) work days after receipt of the Police Chiefs and the PBA's written statements of 
the dispute, the Mayor and the Police Commissioner or their designee(s) shall hold a 
grievance conference with the Police Chief, no more than two (2) PBA representatives, 
the grievant and any party with information relevant to the grievance. 
B. LEGISLATIVE HEARING AND DECISION 
If the matter is not settled by discussion at the grievance conference, the Mayor and the 
Police Commissioner of the Village Board will inform the PBA President, in writing and 
within ten (10) work days of the grievance conference, the decision of the Village 
regarding the grievance. 
C. ARBITRATION PROCEDURE 
If the PBA is not satisfied with the decision of the legislative body in B above, the PBA 
may take this grievance to arbitration. The PBA shall send a notice of intent to the 
Mayor of the Village within ten (10) work days after receipt of the legislative body's 
written decision or the right of arbitration of such dispute shall be deemed waived. The 
parties will attempt to mutually agree on a neutral arbitrator to hear the grievance. If 
the parties are unable to promptly agree upon the arbitrator within ten (10) work days 
after the PBA's letter of intent is received by the Mayor, a list of names secured from 
the New York State Public Employment Relations Board shall be used to determine this 
person and the parties shall proceed according the Voluntary Arbitration rules of the 
NYS PERB as is provided for below. All hearings shall be held in the Village. Each party 
shall bear their own costs in any grievance and arbitration proceeding except that the 
fees and expenses of the arbitrator shall be evenly split between the parties. 
-17­
The arbitrator shall act in a quasi-judicial, not legislative, capacity and shall have no right 
to amend, modify, nullify, ignore, add to, or subtract from the provisions of this 
agreement. If the parties are unable to frame the issue for submission to the arbitrator, 
the arbitrator shall have the right to frame the issue in the dispute before him/her. The 
decision of the arbitrator shall be based solely upon the interpretation of the meaning 
or application of the express terms of this agreement to the facts of the grievance and 
shall be final and binding. In the event the arbitrator finds a violation of the terms of 
this agreement, he shall fashion an appropriate remedial; award. In the event an 
arbitrator upholds a grievance involving the improper assignment of overtime, the sole 
remedy to be fashioned shall be an offer of the next available overtime to the grievant. 
If a grievance is not presented within the time limit set forth above, it shall be 
considered waived, there being no further right to appeal. If a grievance is not appealed 
to the next step within the appropriate time limit, is shall be considered settled on the 
basis of the Village's last answer. If the Village or any of its representatives does not 
answer a grievance within the time limit provided, the grievance shall be considered 
automatically appealed to the next step in the grievance procedure. 
ARTICLE XXI: EMPLOYER AND EMPLOYEE REPRESENTATIVES 
Section 1 
The Village recognizes the right of the employees to designate representatives of the PBA to 
appear on their behalf to discuss salaries, working conditions, grievances and disputes as to the 
terms and conditions of this agreement and to visit employees during working hours. Such 
employee representatives shall also be permitted to appear at public hearings before the Board 
of Trustees upon the request of the employees. 
Section 2 
The employees may also designate two (2) employees from their employee unit to assist in 
adjusting grievances and in administering this agreement. Those employees, after the Village 
has been notified in writing of their designation shall be permitted a reasonable amount of time 
free from their regular duties to fulfill such obligations which are intended to maintain a 
harmonious and cooperative relationship between the employer and the employees to insure 
the Village can continue to provide its services to Village residents without interruption. 
Section 3 
In order to discuss problems, which may not be considered to be grievances, the employee may 
request a private meeting with a liaison committee consisting of the Mayor, the Police 
Commissioner and two (2) trustees. 
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ARTICLE XXII: EMPLOYEE RIGHTS REGARDING DISCIPLINE/DISCHARGE 
Section 1 
No member of this bargaining unit shall be disciplined or discharged without just cause. 
Section 2 
Whenever the Police Chief or other Village management official summons an employee to a 
meeting for the purpose of conducting an investigation or interrogation of the employee that 
could lead to disciplinary action, up to and including discharge, the employee shall be advised 
of the purpose of the meeting. The employee shall be afforded the right to have a PBA 
representative present at such a meeting. In no case shall such a meeting be postponed or 
delayed more than twenty-four (24) hours from the request for PBA representation. 
Section 3 
There shall be one official personnel file kept on each employee and said personnel file shall 
reside at the Village's Clerk-Treasurer's Office under the custody of the Clerk-Treasurer. An 
employee giving at least twenty-four (24) hours notice may view the contents of their file 
(except for employment references and related materials). Copies of documents kept in an 
employee's file may be obtained from the Clerk-Treasurer only upon the employee's written 
request at a cost of $.25 per page, unless such document is directly relevant to a grievance 
proceeding in accordance with PERB case law. 
ARTICLE XXII: SAVINGS CLAUSE 
Should any term or provision of this contract be in conflict with any State or Federal Statute or 
other applicable law or regulation binding upon the employer, such law or regulation shall 
prevail. In such an event, however, the remaining terms and provisions of this contract will 
continue in full force and effect. 
ARTICLE XXIII: PRIOR BENEFITS 
All rights, benefits and privileges previously granted by express action of the Board of Trustees 
of the Village for employees covered by this agreement shall continue in effect unless modified 
by the provisions of this agreement. 
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By: '-4'L14iA~~+P-:.+7~~~2.J.t2=:( 
Edward l. Arrinon 
Mayor ofthe Village of Owe 
ARTICLE XXIV: PRIOR LEGISLATIVE APPROVAL
 
It is agreed by and between the parties that any provision of this agreement requiring 
legislative action to permit is implementation by amendment of law or by providing the 
additional funds therefore, shall not become effective until the appropriate legislative body has 
been given approval. 
,_ ti 
IN WITNESS WHEREOF, the parties have hereto set their hands and seals this 'I day of July, 
2008. 
VILLAGE OF OWEGO by order of 
The Owego Village Board of T~~tees 
At its regular meeting of July?, 8 
~V~· 
a:w:watkins
 
Chief Negotiator for the Village
 
OPBA President and Negotiator 
By: :?Jd 23 1)j!! 
Darryl Dibble 
OPBA Negotiator 
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EVOlENT ASSOCIATION: 
By: _----L.;;;.....::::::......2~~ __--_----­
Karen Vinti 
Appendix "A" 
Upon employment for the Village of Owego Police Department each new police officer hired 
shall be issued the following uniform and equipment from the Village of Owego. Each officer 
will responsible for maintaining the issued items and required to return the items upon 
separation such as retirement, lay-off, resignation and suspension. The police officer will sign 
for each item as they receive it. The Village agrees to repair or replace any uniform or piece of 
equipment that is damaged in the line of duty. Replacement of uniforms shall be on a "fair 
wear and tear" basis. The police officer designated by the Chief of Police shall maintain proper 
records of equipment, the receipt of issuance to the new police officers and the return thereof. 
1 winter hat 1 hat badge 
1 round duty hat 1 metal badge 
1 rain hat cover 1 tie clip 
1 reversible lightweight pullover w/liner 2 name tags 
1 rain coat liD card 
1 (3) season jacket 1 ASP holder * 
1 orange traffic vest 1 ASP baton* 
1 pair of duty boots 1 portable belt loop holder 
1 pants belt 1 portable radio holder 
1 gun belt 1 flashlight 
1 handcuff case 1 flashlight holder 
1 pair of handcuffs 1 pepper spray holder * 
1 ammunition pouch 1 container of pepper spray* 
1 holster 1 pair duty gloves 
4 belt keepers 1 tie 
2 vest covers __ 3 long sleeve shirts 
1 qUilted vest cover 3 short sleeve shirts 
1 ballistic vest __ 3 pair pants 
1 sweater 
Officer that have been issued equipment Date issued 
Chief of Police/Designated issuing officer Date issued 
Officer that is returning issued equipment Date returned 
Chief of Police/Designated returning officer Date returned 
--
APPENDIX "B"
 
VILLAGE OF OWEGO
 
POLICE DEPARTMENT
 
Member's Annual Performance Assessment 
Name: Date of Entry: 
Rank: Police Officer 
-
Date of Rank: 
Section: Patrol ID#: 
Type of Assessment: 
Regular [ ] Transfer [ ] Special [ ] 
Assessment Period: 
Job Related Technical Skills: (Evidence Tech. Juvenile Breath Test Operator, etc.): 
~ ,.. 
.1 Goals-
OVERALL ASSESSMENT Satisfactory [ ] Unsatisfactory [ ] 
First Line Rater's Signature / Date 
Second Line Rater's Signature / Date 
Member's Signature / Date 
I wish to appeal this assessment [ ] 
TEAMWORK 
-­
B M E D 
-
1. Integrity 
Possesses knowledge of organizational standards as set forth within Department Rules of Conduct. Adheres 
to laws and Department standards of ethical behavior. Does not allow personal friendships, prejudices or 
animosities to influence official decisions or law enforcement actions. 
2. Officer Safety 
Minimizes hazards to self & others by following Department policies as they relate to the Member's current 
assignment. Recognizes dangerous & potentially dangerous situations & reacts to minimize them_ 
-­
3. Share Information 
Exchanoes ideas & information with other Members regarding criminal activity & community concerns. 
4. Assist Others 
Assists other Members when requested or required. Displays respect & courtesy towards others in the work place. 
5. Notify Supervisor 
Keeps the supervisor informed of all important matters within Member's assigned area & reports without delay 
any unusual conditions or occurrences. 
6. Response 
Responds to scene or incident when required. Exercises common sense regarding response when not 
specifically required. 
ADMINISTRATION 
7. Rules, Regulations & Instructions 
Maintains working knowledge of Department Rules of Conduct and General Orders and applies them in a 
manner consistent with Member's current assignment & !he Department Mission, Goals & Objectives. 
B M E D 
8. Equipment! Vehicle Maintenance 
Maintains vehides & equipment, including personally issued equipment & uniforms in compliance with 
Department standards. 
9. Station Administration 
Participates in station maintenance to facilitate a clean & efficient work place. 
10. Time Management 
Reaularlv Prioritizes tasks & manages time allowing assignments to be completed in a timely fashion. 
11. Reports! Paperwork 
Completes dear & accurate documents requiring minimal correction. Regularly submits in a timely fashion. 
12. Station Operations 
T"kpe: .... for e:!"lion <:1If'h :Ie: r"rlio NYSPIN Iprm;n,,1 1l. hl,.,tt"r 
13. Personal Appearance 
Exercises proper care &. attention to person. clothing. and equipment consistent with Department Rules of 
Conduct and current assignment. 
INVESTIGATION 
14. Evidence Procedures 
Follows Department procedures in collecting evidence. examining & securing scenes. Documents all 
investigative steps taken &. is able to account for those steps notlaken. (E.T.) Is familiar with the current 
available forensic identification techniques & their appropriate use. 
B M E 0 
15. Criminal! Non-Criminal Cases 
Conducts thorough criminal &. non-criminal investigations. Documents information received & investigates 
steps taken &. can account for Ihose steps not taken. Informs complainants of case status andlor refers 
complainant to appropriate resources. 
B = Below Standard M = Meets Standard E= Exceeds Standard D = Does Not Apply 
16. Accident Investigation 
Secures scene to ensure public safety, requests assistance as necessary, conducts intelViews & documents 
information to determine cause. Clears scene in a timely manner. Takes appropriate corrective andlor 
enforcement action. 
17. Cnme Prevention 
Conducts checks or commercial, residential andlor remote areas, as well as high crime areas in an effort to 
prevent & detect crime. Provides information to the public regarding crime prevention. 
ENFORCEMENT B M E D 
18. Penal Law 
Maintains working knowledge of the Penal Law & other criminal laws. Applies them in a manner consistent with 
Member's current assignment. 
19. Cnmmal Procedure Law 
Maintains working knowledge of the Criminal Procedure Law & applies it in a manner consistent with Member's 
current assignment. 
20. Vehicle & Traffic Law 
Maintains working knowledge of the Vehide & Traffic Law. Takes proper & appropriate enforcement action on 
both hazardous and non-hazardous violations consistent with Member's current assignment. 
21. Post Integrity 
Comolies with Deoartment DOlicv reaardina DOst discioline & activelv oatrols assianed DOSt. 
22. Knowledge of Patrol Area 
Has working knowledge of roads & landmarks in assigned area. Is able to select direct routes of travel from 
one ooint to another. Is aware of uniaue oeooraDhical conditions & hazards in assianed area. 
23. Knowledge of Community 
Interacts with community to address their concerns & crime problems. Identifies resources & develops lines of 
communication. 
COMMUNICATION B M E D 
24. Citizens 
Displays respect, courtesy & sensitivity in communication with citizens. Is open-minded & communicates 
without bias or prejudice. Readily conveys information & maintains open lines of communication with 
complainants, victims, witnesses & citizens. 
25. Public Speaking 
Is knowledgeable about and prepared to present subject matter during speaking assignments. Speaks clearty 
so that information is readily understood. Listens well, interacts & gives appropriate responses. 
26. Other Agencies 
Maintains working relationship with various agencies consistent with current assignment. Provides & requests 
VJh'>n 
27. Court I District Attorney 
Prepares for court, confers with DA when applicable. Testifies in a dear & articulate manner. 
28. Mediates Disputes 
Mediates non-criminal disputes offering possible avenues of resolution in an effort to maintain order & prevent 
the commission of any criminal offense. 
SUPERVISION B M E D 
29. Assume Leadership Role (Supervisors) 
Sets example for others by regularly performing at or above all standards. Enables others to enhance 
performance by providing resources, advice and other support. Supports actions of Members with supervisors 
when necessary. Is open to suggestions & credits others for their contributions. Identifies & properly uses the 
best attributes of others. Promotes fair treatment of others. 
30. Delegating I Decision Makmg (Supervisors) 
Obtains sufficient information to exercise a decision making role. Displays willingness to make decisions when 
necessary andlor required & accepts responsibility for decisions made. Delegates tasks to ensure efficient 
31. Evaluating Performance (Supervisors) 
Continuously & accurately documents subordinate's behavior & compares that with standards. Confers with 
subordinates & helps set professional goals. 
32. Administrative Investigations 
Conducts thorough investigation of administrative matters involving personnel in compliance with Department 
procedures. Takes investigative actions when necessary & makes appropriate notifications. 
--­
f33. Planning 
~chedules & deploys personnel consistent 'lVith the routine needs of assigned area. Identifies & documents 
,on, "" d "",,,nk ~ ~ffn~';nn' .- R. nbnc In rlc~1 with nntPnJi"I· . 
"­
34. Media 
Utilizes the new media to insure dissemination of accurate information to the public or to assist in investigations 
Nith the least possible disruption of Department activities. 
B = Below Standard M ~ Meets Standard E ~ Exceeds Standard D = Does Not Apply 
1" 
NARRATIVE COMMENTS 
Letters of Commendation: 
Letters of Censure: 
Assessors Comments (Describe the overall performance of the Member.) 
PERFROMANCE ASSESSMENT CONFERENCE 
What is your opinion of your work performance? (Optional) 
Specific goals for improving performance: 
NARRATIVE COMMENTS
 
Letters of Commendation:
 
Letters of Censure:
 
Assessors Comments (Describe the overall performance of the Member.)
 
Second Rater's Comments (Describe the overall performance of the Member.)
 
PERFORMANCE ASSESSMENT CONFERENCE 
What is your opinion of your work performance? (Optional) 
Specific goals for improving performance: 
APPENDIX "C"
 
DRUG AND ALCOHOL TESTING POLICY
 
VILLAGE of OWEGO POLICE DEPARTMENT
 
1. INTRODUCTION 
A. Background: 
The Village of Owego and the Owego Police Benevolent Association recognize 
the importance of a safe, efficient and healthy work environment for all employees. 
This means that all employees must be able to work in a drug and alcohol free 
environment. Accordingly, this policy ofhas been negotiated between the Village and 
Owego PBA which applies to all PBA unit members. 
However, due to the particular importance of assuring that law enforcement 
employees are free of the effects of drug and alcohol use, the Village, Chief of Police 
and the union representing police officers and dispatchers, agreed to implement a 
random drug testing program for all covered employees to be effective August 1,2008. 
The purpose ofthe Drug and Alcohol Testing Policy for Law Enforcement Employees 
of the Village ofOwego Police Department is to comply with this contractual 
Agreement, implementing a policy to assure safe and healthy operations. 
B. Goals: 
This Policy is designed to: 
1. Protect employees and the public from injury and economic loss caused by 
employees affected by drugs or alcohol. 
2. Help create and maintain an environment that discourages use, possession, and 
sale ofdrugs on Village property. 
3. Provide education and training on the effects and indicators ofdrug and alcohol 
use. 
4. Encourage employees needing assistance to consult the Employee Assistance 
Program. 
5. Provide for disciplinary action procedures and rehabilitation where appropriate 
for employees who fail verified drug tests. 
6. Provide for disciplinary action and rehabilitation programs for employees who 
fail to pass alcohol tests so that they may qualify for return to duty. 
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C. Scope and Applicability: 
1. This policy is intended to provide procedure and protocol for random drug 
testing pursuant to negotiated agreement, and reasonable suspicion based testing for 
drugs and alcohol as a policy matter. 
2. This policy is designed to provide for discipline of any covered employee who 
fails a verified random drug test, or who fails a reasonable suspicion drug or alcohol 
test. 
3. All issues relating to implementation and application of the negotiated random 
testing procedure shall be subject to grievance and arbitration procedures as may be 
found in the Village - OPBA collective bargaining agreement. This shall not include 
violations of a "last chance" agreement as outlined VJ1l. C. of this policy. 
4. Participation and compliance with this Policy are a requirement of employment 
for all covered employees. 
D. Definitions and Discussion 
1. For purposes of this Policy, "prohibited drugs" are defined and limited to the 
following prohibited substances: 
a) Marijuana
 
b) Cocaine
 
c) Opiates
 
d) Amphetamines
 
e) Phencyclidine
 
2. Alcohol 
As used here~ alcohol means the intoxicating agent in the beverage alcohol, ethyl 
alcohol or other low molecular weight alcohols, including methyl or isopropyl alcohol. 
Alcohol use means the consumption of any beverage, mixture or preparation, including 
any medication containing alcohol. 
3. Alcohol Misuse 
The Village, Chief and OPBA recognize that the use of alcohol is legal when done off 
the job and in a manner that cannot affect job performance. Alcohol misuse consists of 
a violation of any of the following requirements: 
a) No employee shall report for duty or remain on duty while having a blood 
alcohol concentration of 0.04 or greater. Exceptions to remaining on duty with an 
alcohol concentration of .04 or greater may be made only on a case by case basis by a 
supervisor for law enforcement engaged in officially sanctioned undercover operations; 
or 
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b) Under no circumstances will such a law enforcement police officer be allowed 
to operate a Department vehicle in violation of New York State driving while 
intoxicated or driving while ability impaired laws; or 
c) No employee shall use alcohol within 4 hours prior to reporting for duty; or 
d) No employee required to take a post-accident alcohol test shall use alcohol for 
eight hours following the accident, or until the employee undergoes a post-accident 
alcohol test, whichever occurs first. 
4. "Substance abuse professional (SAP)" means a licensed physician, or a licensed 
or certified psychologist, social worker, employee assistance professional, or addiction 
counselor (certified by the National Association of Alcoholism and Drug Counselors 
Certification Commission), with knowledge of and clinical experience in the diagnosis 
and treatment drug and alcohol-related disorders. 
II. EDUCATION AND TRAINING 
A. The Village, or a contract vendor engaged by either will conduct an employee 
education and training program for all covered employees, consisting of at least 60 
minutes of instruction. Said time will be compensated at the employee's hourly rate and 
every effort will be made to schedule so as not to interfere with employees' time off. 
B. The education component shall include display and distribution of informational 
material, including a telephone number for the Employee Assistance Plan and copies of 
this Policy. 
C. The training component for covered employees shall include information on the 
effects and consequences ofprohibited drug use on personal health, safety, and work 
environment, the signs and symptoms that may indicate prohibited drug use, the effect 
of alcohol misuse on an individual's health, work, and personal life, signs and 
symptoms ofan alcohol problem (the employee's or a co-workers) and available 
methods 
of intervening when an alcohol problem exists, including confrontation, referral to 
EAP, and/or referral to management. 
D. Records shall be maintained of all education and training conducted. Attendance 
of employees being trained will be recorded. Attendance is mandatory for all covered 
employees. 
Ill. TESTING FOR PROHIBITED DRUGS AND ALCOHOL 
A. Types ofTesting Allowed 
1. Analytical testing of urine of covered employees for prohibited drugs and of 
breath for alcohol misuse shall be conducted as provided by this Policy and as required 
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by law or regulations. The six testing categories are: 
a) Pre-Employment Testing 
b) Reasonable Suspicion Testing 
c) Post Accident Testing 
d) Random Testing 
e) Return to Duty Testing 
1) Follow-up Testing 
B. Testing 
1. Pre-Employment Testing 
a) All applicants for employment in or assignment to a covered position, or 
transfers to such positions or assignments, shall be tested for prohibited drugs. 
b) The drug tests required by this section shall be administered only after the 
applicant is informed in writing that the urine sample being collected will be tested for 
the five classes ofprohibited drugs. Pre-employment testing will be administered as 
recommended by the Municipal Police Training Council (MPTC). 
c) An applicant who fails a drug test shall not be hired for, or assigned to, a 
covered position. 
2. Reasonable Suspicion Testing 
a) Covered employees are prohibited from using prohibited drugs or misusing 
alcohol as described herein. A covered employee who is reasonably suspected by the 
Chiefof using a prohibited drug or the misuse of alcohol, or both, shall be administered 
a drug test (urine), or alcohol test (breath) or both, as deemed appropriate. An employee 
is reasonably suspected of using a prohibited drug or of the misuse of alcohol, or both, 
when the Chief trained, or an officer in charge of a shift, who has also been trained in 
the detection ofdrug use or in the detection of alcohol misuse makes specific, 
contemporaneous articulable observations concerning the appearance, behavior, speech 
or body odors of the employee indicating such use, misuse or both. 
The person who makes the determination that reasonable suspicion exists to conduct a 
drug or alcohol test shall not conduct the actual test of the employee. 
b) Alcohol testing is authorized only if the observations stated above are made 
during, just preceding, or just after the period of the workday that the employee is 
required to be in compliance with the restrictions on alcohol use. When the Chief or an 
officer in charge of a shift determines that a reasonable suspicion alcohol test should be 
administered, the employee shall not perform or continue to perform his or her duties 
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until 1.) an alcohol test is administered and the employee's alcohol concentration 
measures less than 0.02, or 2.) the start of the employee's next regularly scheduled duty 
period, but not less than 8 hours following the determination that there is reasonable 
suspicion to believe that the employee has engaged in the misuse of alcohol. 
3. Post Accident Testing 
a) For purpose of this Policy, the term "accident" means an occurrence associated 
with the operation of a vehicle causing (I) the death of an individual, (2) bodily injury 
to an individual who immediately receives medical treatment away from the scene of 
the accident, or (3) disabling damage to one or more vehicles requiring the vehicle to be 
transported away from the scene by a tow truck or other vehicle. The phrase "disabling 
damage" means damage which precludes departure of any vehicle from the scene of the 
occurrence in its usual manner in daylight after simple repairs. 
b) Each covered employee involved in an accident shall be tested for alcohol and 
drugs if the accident involved the loss of human life or if the employee received a 
citation under state or local law for a moving traffic violation arising from the accident. 
c) An employee who is subject to post-accident testing shall remain readily 
available for such testing or may be deemed to have refused to submit to testing. 
Nothing in this paragraph shall be construed to require the delay ofnecessary medical 
attention for injured people following an accident or to prohibit an employee from 
leaving the scene of an accident for the period necessary to obtain assistance in 
responding to the accident, or to obtain necessary emergency medical care. 
d) A post-accident alcohol test shall be administered within 8 hours of the 
accident. A post-accident drug test shall be administered within 32 hours following the 
accident. 
4. Random Testing 
a) All covered employees shall be subject to random drug testing. 
b) The selection of employees for random drug testing shall be made by a 
scientifically valid method, such as a random number table or a computer based random 
number generator that is matched with the employee's social security number, payroll 
identification number or other 
comparable identifying number. Each employee shall have an equal chance of being 
tested each time selections are made. 
c) The number of random drug tests conducted each year shall be equal to at least 
50% of the number ofemployees subject to random drug testing. 
d) Random drug tests are unannounced, and the dates of administering them shall 
be spread reasonably throughout the calendar year. 
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e) Each employee who is notified of selection for random drug testing shall 
proceed to the test site immediately, or, if the employee is on duty at the time of 
notification, the employee shall leave duty as authorized by competent authority and 
proceed to the testing site as soon as possible. 
f) An employee shall only be tested for alcohol upon reasonable suspicion, or in 
accordance with a post-accident test. Applicants for covered positions will be tested for 
drugs, but not for alcohol. 
g) As far as possible, covered employees will be sent to testing during regularly 
scheduled duty hours. However, they may be sent off duty if necessary and paid 
according to the applicable collective bargaining agreement, policy or law. 
5. Return to Duty Testing 
a) Before an employee returns to duty after engaging in alcohol misuse, the 
employee shall undergo a return to duty alcohol test with a result indicating an alcohol 
concentration of less than 0.02. 
b) If an employee is to be returned to duty after engaging in drug use, the 
employee shall undergo a return to duty test indicating a verified negative result for 
drug use. This return to duty test does not apply in cases where a "last chance" 
agreement has been violated and a termination decision has been made by the Chief. 
6. Follow-up Testing 
a) Following a determination by a substance abuse professional that an employee 
is in need of assistance in resolving problems associated with alcohol misuse, the 
employee shall be subject to unannounced follow-up alcohol testing as directed by a 
substance abuse professional. 
b) The number and frequency of follow-up tests shall be as directed by the 
substance abuse professional, and shall consist of at least six (6) tests in the first twelve 
months following the employee's return to duty. 
c) The Chiefmay direct the employee to undergo return-to-duty and follow-up 
testing for both alcohol and drugs, if the substance abuse professional determines that 
retuming-to-duty and follow-up testing for both alcohol and drugs is necessary for that 
employee. 
d) Follow-up testing shall not exceed sixty (60) months from the date of the 
employee's return to duty. 
e) The substance abuse professional may tenninate the requirement for follow-up 
testing at any time after the first six (6) tests have been administered if the substance 
abuse professional determines that such testing is no longer necessary. 
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f) If, and when, an employee who has tested positive for illegal drugs is allowed to 
return to full duty, such an employee shall be subject to unannounced follow-up testing 
for at least twelve (12) months, but not for more than sixty (60) months. The frequency 
and duration of the follow-up testing will be recommended by a substance abuse 
professional (SAP) as long as a minimum of six (6) tests are performed during the first 
twelve (12) months after the employee has returned to duty. The cost of all follow-up 
testing shall be paid in full by the Employer. 
IV. COLLECTION AND ANALYSIS 
A. All collection of urine or breath for random testing shall be performed at a 
Village facility or at the site of an independent health provider. Employees shall be 
advised of the location of the testing site during training on alcohol and drugs, and by a 
supervisor at the time testing is required. 
B. The collection site for urine samples will provide a privacy enclosure for 
urination, a toilet, a suitable, clean, writing surface, and a water source for hand 
washing which, if practicable, will be outside the privacy enclosure. Any water source 
within the privacy enclosure will be secured to prevent its use to adulterate the urine 
sample. 
C. The employee will be assured ofprivacy during urination except in 
circumstances where there is evidence that a prior sample was altered, adulterated or 
tampered with, in which case a retest will be required and privacy will not be assured. 
D. The urine specimen must be split and poured into two specimen bottles. This 
provides the employee with the option ofhaving an analysis of the split sample 
performed at a separate laboratory if the primary specimen test result is verified 
positive after an initial screening. A second, confirmatory test is to be accomplished by 
gas chromatography or mass spectrometry. 
E. Urine testing will be conducted at an independent laboratory certified by the 
U.S. Department of Health and Human Services. No employee ofVillage will be 
engaged in the testing process. 
F. Cutoff levels as established for each drug class by the Department ofHealth and 
Human Services (DHHS) shall be utilized for initial and confirmatory testing. Tested 
levels which fall below these cutoff levels shall be considered negative results. 
G. All drug testing laboratory results will be reviewed by a qualified Medical 
Review Officer (MRO) to verify and validate test results. A MRO is a licensed 
physician responsible for receiving laboratory results generated by a drug-testing 
program who has knowledge of substance abuse disorders and 
has relevant training and qualifications. 
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H. The MRO will review and interpret all confirmed positive tests by reviewing the 
employee's medical history, including any medical records and biomedical information 
provided, affording the employee a reasonable opportunity to discuss the test result, and 
will decide whether there is a legitimate medical explanation for the result including 
legally prescribed medication. 
I. The MRO will notify each employee who has a verified positive test that the 
employee has 72 hours in which to request a test of the split specimen at a separate 
certified laboratory. 
J. Upon completion of the !VIRO's review the MRO shall report each verified test 
result to the Chief or his designee. Once notified of a verified positive test result; the 
Chief will remove the employee from duty. Removal from duty will be immediate and 
will not await the results of any requested retest. 
V. ALCOHOL TESTING PROCEDURES 
A. .Alcohol testing shall be conducted by collection ofa breath specimen through the 
use of an evidential breath-testing device (EBT) that is approved by the National 
Highway Traffic Safety Administration or the NYS Division of Criminal Justice 
Services. The test must be performed by a breath alcohol technician (BAl), who is 
trained to proficiency in the operation of the EBT being used and in the alcohol testing 
procedures specified in the regulations. 
B. The person who will serve as the BAT will be identified to the employee at the 
time of selection for an alcohol test. 
C. Alcohol tests will be conducted at a site that provides privacy to the individual 
being tested. 
D. Upon arrival at the alcohol collection site, the employee must provide positive 
identification to the BAT. After testing procedures are explained to the employee, the 
employee and the BAT must complete, date, and sign the alcohol testing form. 
Eo Screening Test 
1. The BAT will open an individually sealed, disposable mouthpiece in view of the 
employee and attach it to the EBT. The BAT will instruct the employee to blow 
forcefully into the mouth piece for at least six seconds or until an adequate amount of 
breath has been obtained.. 
2. Following the screening test, the BAT must show the employee the result 
displayed on the EBT or a printed result. lfthe result of the screening test is an alcohol 
concentration ofless than 0.02, no further testing is required and the test will be 
reported to the employer as a negative test. The employee may then return to his or her 
duty. 
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F. Confinnation Test 
1. If the result of the screening test is an alcohol concentration of 0.02 or greater, a 
confirmation test must be performed. 
2. The confirmation test must be conducted at least 15 minutes, but not more than 
20 minutes, after completion ofthe initial test. The employee will be instructed not to 
eat, drink, or put any object or substance in hislher mouth, and will be instructed not to 
belch to the extent possible while awaiting this confirmation test. The confirmation test 
will be perfonned whether or not the employee complies with such instructions. 
3. The confinnation test is conducted using the same procedures as the screening 
test. A new mouthpiece will be used. 
4. If the initial and confirmation test results are not identical, the confirmation test 
result is deemed to be the final result. 
5. The BAT will transmit all results to the Chief in a confidential manner. Ifthe 
employee must be removed from duty, the Chief will notify will then notify the 
employee immediately and the President of the OPBA, the employee will be removed 
from duty without delay. 
6. Where a reasonable suspicion or post-accident alcohol test indicates an alcohol 
concentration of .02 percent or more but less than .04 percent, the employee shall not 
return to duty until at least 24 hours after such test. 
7. The unauthorized use of alcoholic beverages on duty or in a way that impacts an 
employee's job duties may violate Village disciplinary policy, workplace rules or 
statutes. Violation of any applicable policy or law may subject the covered employee to 
discipline up to and including termination, to be dealt with in accordance with any 
applicable collective bargaining agreement. 
VI. VIOLAnONS 
The following conduct shall be considered a violation of this Policy: 
A. Taking a drug or alcohol test required by this Policy leading to a verified 
positive result. For purposes of this paragraph A, a verified positive result includes an 
alcohol test indicating an alcohol concentration of .04 percent or more. 
B. Using alcohol while on duty, unless authorized by competent authority as part 
of an official undercover investigation. 
C. Using alcohol within eight hours after an accident requiring a post-accident 
alcohol test or until the employee undergoes a post-accident alcohol test, whichever 
occurs first. 
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D. Refusal to submit to a post-accident alcohol or drug test, a random drug test, a 
reasonable suspicion alcohol or drug test, a follow-up 
alcohol or drug test, or any other alcohol or drug test required by this policy. 
E. Failure to produce an adequate urine or breath sample when selected for testing, 
where such failure is not consistent with a legitimate medical excuse. The burden of 
establishing a legitimate medical excuse falls on the covered employee. 
F. Altering, adulterating, or tampering with a urine sample or breath sample used 
in a drug or alcohol test required by this Policy, or otherwise distorting the resulting of 
a required drug or alcohol test or attempting to do any of the following: 
G. Refusal to sign consents or releases in connection with drug or alcohol tests. 
H. Reporting for duty or remaining on duty while having an alcohol concentration 
of 0.04 or greater, except for situations authorized in Section I. D. 3. a). 
I. Reporting for duty or remaining on duty when the employee uses any of the 
drugs prohibited by this Policy, except when the use is pursuant to the instructions of a 
physician who has advised the employee that the drug does not adversely affect the 
employee's ability to operate safely a Department motor vehicle or weapon, and does 
not adversely affect the employee's ability to carry out the duties of a law enforcement 
officer. 
J. Performing duty within four hours after using alcohol. 
K. Failure to report immediately or in a timely fashion to a drug or alcohol test 
once notified to do so. 
L. Leaving the scene of an accident without just cause, prior to submitting to a 
drug or alcohol test. 
M. Failure to abide by any or all tenns contained in a "last chance" agreement, as 
outlined at VIII. C. of this policy. 
VII. CONSEQUENCES 
A. Each employee who commits a violation of this Policy shall be immediately 
removed from duty. The employee will be allowed to use accumulated leave credit 
time. 
B. Each employee who has committed a violation of this Policy shall be advised of 
the resources available to the employee in evaluating and resolving problems associated 
with the misuse of alcohol and the use of controlled substances, including the names, 
addresses, and telephone numbers of substance abuse professionals and counseling and 
treatment programs. 
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C. Employees who are not subject to termination shall be evaluated by a substance 
abuse professional who shall determine what assistance, if any, the employee needs in 
resolving problems associated with alcohol misuse or drug abuse. 
D. Each such employee who is identified as needing assistance in resolving 
problems associated with alcohol misuse or drug use shall be referred to a treatment or 
rehabilitation program and shall be evaluated by a substance abuse professional to 
determine whether the employee has properly followed and completed such 
rehabilitation or treatment program. 
E. No employee who has violated this Policy shall return to duty unless the 
employee has followed the recommendations of a substance abuse professional 
including completion of a treatment or rehabilitation program, as certified by such 
substance abuse professional, and has passed a return to duty drug test or alcohol test or 
both, as specified by the substance abuse professional. 
F. Any employee who returns to duty after having satisfied the requirements of 
return to duty testing as found in III. 5 of this policy shall be subject to follow-up 
testing as provided in 111.6. of this Policy. 
VIII. CONSEQUENCES OF A POSITIVE DRUG TEST 
A. An employee who has a positive drug test result pursuant to any drug test 
authorized by this policy must be immediately removed from full duty. The employee 
will be placed on administrative leave, and may use accumulated leave time. If the 
employee exhausts his accruals before return to duty testing is successfully completed, 
unpaid administrative leave will apply. Any employee who has a verified positive drug 
test result pursuant to any test authorized by this policy shall surrender hislher agency 
owned firearm(s) to the Chief or his designee. The member will not be allowed to 
return to full duty until the employee has been evaluated by a substance abuse 
professional. The employee must make an appointment to see a substance abuse 
professional at the EAP provider within five (5) calendar days of being informed by the 
MRO of a :final positive drug test result. Thereafter, the substance abuse professional 
will make a determination as to whether the employee can be returned to full duty, after 
consulting with the Chief or his designee as to the employee's job duties. Depending on 
the extent of treatment determined necessary by the substance abuse professional and 
any referral agency, the employee may be placed on paid sick leave or may use any 
other accumulated leave time while under treatment. 
B. An employee may be subjected to disciplinary action in accordance with the 
provisions ofthe collective bargaining agreement, up to and including termination of 
employment, provided, however, that an employee who has tested positive shall be 
afforded the option of entering into a written "last chance" agreement containing the 
elements set forth in C below. 
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C. In addition, before any employee who has tested positive returns to duty, the 
employee must undergo and pass a return-to-duty drug test pursuant to III. B. 5. above 
with a negative result. Should the employee fulfill all the initial requirements as 
outlined above and as determined by the EAP substance abuse professional, after 
consultation with the Chief, the employee shall be allowed to return to full duty after 
executing a written "last chance" agreement containing the following elements: 
1. A brief review of the circumstances involving the positive test result, the 
administrative action taken, the fact that the employee sought, and has completed, an 
initial course of treatment and further agrees to continue participation in the 
professionally recommended treatment program; and 
2. The employee will agree to execute proper authorization forms to allow all treatment 
providers permission to communicate with the Chief or his designee regarding 
compliance with all recommended treatment programs; and 
3. The employee will agree, as a condition ofemployment, to submit to follow-up drug 
testing as set forth in III. B. 6. of this policy; and 
4. In the event the employee should test positive for drugs or alcohol in violation of this 
policy at any time during this designated follow up period as set forth in III. B. 6, the 
employee shall be subject to automatic dismissal with no recourse to challenge the 
termination under the collective bargaining agreement disciplinary procedure, the 
courts or other administrative forum, except where EAP recommended compliance, not 
involving a positive drug test result is alleged; or an issue involving a breach of chain 
of custody is alleged. Only in cases involving these two exceptions can the employee 
demand arbitration in accordance with the contractual disciplinary procedures. In all 
other cases, the Chief shall be the sole and exclusive authority to render a final and 
binding decision regarding any disputes the employee may wish to bring regarding the 
employee's compliance or non-compliance with the "last chance" agreement. Any 
arbitration held regarding the two exceptions set forth herein, the burden of proof shall 
be with the employee and the quantum ofproof shall be, by a preponderance of the 
evidence. No other collateral issues shall be considered or determined. The arbitrator's 
authority shall be to fashion any remedy, up to and including, discharge. 
5. If the employee elects to enter into a "last chance" agreement, then the Village agrees 
that it will not seek any discipline against the employee for having tested positive and 
any disciplinary actions that may have been brought against the employee related to a 
positive drug test result shall be withdrawn by the Village 
IX. EMPLOYEE RlGHTS 
A. Testing and Waiting Time 
All time spent on testing, including reasonable travel time, is paid time under regular 
pay status, including overtime, if applicable. Employees will be paid while being tested 
for the time away from duty, or, if their duty assignment has ended, they will be paid up 
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to the time they are released from the testing site. 
B. Confidentiality 
The Village shall make every effort to assure confidentiality throughout the testing 
process and to protect the individual's dignity and right to privacy of all employees. 
Personal data regarding the drug testing results and rehabilitation program evaluations 
will be forwarded only to the Chief and are confidential. Any release of this 
information to persons other the Chief, the Mayor or Police Commissioner is prohibited 
without the written permission ofthe employee tested. The affected employee may 
request, in writing, from the Chief or designee the results of any drug or alcohol test 
conducted upon them. The Chiefmay release test results to another law enforcement 
agency upon their request in conjunction with their investigation of an accident, crime, 
or internal investigation to any other oversight agency where lawful authority is 
presented. These releases, where required, may be done without the employee's 
consent. 
C. Employee Assistance Program 
The Employee Assistance Program (EAP) has been established to aid employees in 
coping with the myriad ofpersonal problems with which they may be confronted, 
including drug abuse and alcohol misuse, which can affect their job performance. The 
Employee Assistance Program is always open to all employees and their families who 
voluntarily seek its assistance, except that the EAP may not be used to avoid the taking 
of a drug or alcohol test when an employee has been selected for testing under the 
Policy. An employee who has been selected to take a required drug or alcohol test may 
not avoid the obligation to take the test by past or future participation in the EAP. 
Voluntary participation in the EAP is confidential and will not adversely affect an 
employee's employment with the Village. 
X. QUESTIONS 
All questions regarding this policy are to be directed to the Chief ofPolice of the 
Village ofOwego. 
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SIDE BAR LETTER 
IT IS HEREBY AGREED BY AND BETWEEN the Owego Police Benevolent 
Association and the Village of Owego to the following: 
1.	 A typing error was made in the printing ofthe 08/01/07 - 07/31/10 collective 
bargaining agreement at Article XIV, Section 4, with respect to the 11 PM - 7 
AM shift differential; the correct benefit for that shift is, "Effective 8/1/08, the 
shift differential is $.70 per hour and, effective 8/1/09, the shift differential is $.75 
per hour." 
2.	 For all purposes of enforcement ofthe 08/01/07 - 07/31/1 0 collective bargaining 
agreement, this SIDE BAR Letter supersedes and replaces the language set forth 
under Article XIV, Section 4, as it pertains to the 11 PM -7 AM shift 
Differential. 
3.	 This SIDE BAR Letter is attached to and made part of the 08/01/07 - 07/31/10 
collective bargaining agreement. 
Date: J - ::5-- 0 r;[ 
Behalf of Village of 
